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3aKoHbl 0 MPOXWUTOYHOM MUHUMYME
B ropoae Hbro-Uopk

3HanTe cBOM npaBa

»  PabOTHWMKM YaCTHbIX KOMMAHWA, MPeAOCTaBNSIOLMX YXO4
Ha [1OMy, HEBHOI yxog, ycryri no nporpamme Head Start
W ycnyr Ans nogen ¢ uepebpanbHbiM napanuyom no
KOHTPAKTY C MPaBUTENbCTBEHHBIMI areHTCTBaMM T. Hbto-
Vopk, MMetoT Npaso Ha nomnyyeHie NPOXUTOUHOTO
MUHUMYMa U FIbrOT:

$10,00 B yac 1 nakeT MeaULMHCKIX JIbroT Ans
paboTHMKa 1 CeMbM PaboTHUKA UMK AONONHUTENbHbIE
$1,50B vac

» Ecnn GusHec ¢ exerogHbIM BanoBbiM AOXOAO0M Pa3MepOM B
5 MUANNOHOB JoNapoB unu 6onblue, MoyyaeT OT ropoga
Hb}0-|7|OpK 1 MUnAMOH fonnapos unu 6onbLue B BUAe
(bMHaHCOBO NOAAEPXKKM, TO BU3HECY, Er0 apeHaaTopam,
cybapengatopam, noapsiadvkam, cybnogpsaunkam u
KOHLieCCMoHepam MOXET noTpeboBaThCs BhiNnauneaTh
CBOMM PabOTHMKAM MPOXMTOYHBIA MAHAMYM W JbroThI:*

$10,508 yac 1 $1,70 B yac 3a MEAULMHCKME MbrOTH
UK B BIE JOMOSHUTENBHON ONMaThl

* Cmasku delicmaumenbHbl 0o 31 mapma 2017 2.

CBsXUTECH C HaMW, ECNM Bbl NPEJOCTaBNSIETE YXO Ha AOMY, JHEBHOW YXOf,
ycnyru no nporpamme Head Start unu ycnyr no noggepxke nuy
LiepeBpanbHbIM MapaniyoM Ans NPaBUTENLCTBEHHOMO NoApAaYMKa r. Hblo-/opk,
unm ecnu Bl paboTaeTe Ha BU3HEC, KOTOPLIN NOMyYaeT OUHAHCOBYIO
noanepxky ot ropona Hoto-Vlopk, 1 Bbl cuntaeTe, 4To Balu pabotoaatens He
obecreynBaeT BbINOMHEHWE 3TOMO Npasa.

BIOPO TPYOBOI'O MPABA

Oduc peBr3opa ropoaa Hoto-Mopk

(212) 669-4443 (Bce 380HKU 0CmaHymcsi KOHhUOEHUUasbHbIMU.)
laborlaw@comptroller.nyc.gov

MOCETUTE HALL CAWT B UHTEPHETE

O3HakoMbTECh C IpYrIMU HA3BaHUSIMU AOSHKHOCTEN, hopMamu s
noAaYm xanob 1 MHOron Apyroi MHGopMaLMen Ha caiTe
www.comptroller.nyc.gov/prevailingwage

PEBM30OP TOPOOA HbIO-MMOPK SCOTT M. STRINGER
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New York City's Living Wage Laws

Know Your Rights

» Employees of private companies that provide
Homecare, Day Care, Head Start services and Services
to Persons with Cerebral Palsy under contract with New
York City government agencies are entitled to living
wages and benefits:

$10.00 per hour and a health care benefits
package for the employee and the employee’s
family or an additional $1.50 per hour

» If a business with annual gross revenues of $5 million or
more receives $1 million or more in financial assistance
from the City of New York, then the business, its
tenants, sub-tenants, contractors, subcontractors and
concessionaires may be required to pay their employees
living wages and benefits:*

$10.50 per hour and $1.70 per hour in
health benefits or additional pay

*Rates are valid through March 31, 2017.

If you perform homecare, day care, head start or cerebral palsy support
services for a NYC government contractor, or you work for a business
that receives financial assistance from the City of New York and you
believe your employer is not complying with the law, contact us.

BUREAU OF LABOR LAW
Office of the New York City Comptroller

Q (212) 669-4443 (All calls will remain confidential.)

laborlaw@comptroller.nyc.gov

VISIT US ONLINE
View other job titles, complaint forms and more information
www.comptroller.nyc.gov/prevailingwage
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