THE CITY OF NEW YORK _

OFFICE OF THE COMPTROLLER FAX NUMBER: (212 0006499
1 CENTRE STREET ROOM 1122

NEW YORK, N.Y. 10007-2341

Bureau of Labor Law WILLIAM C. THOMPSON, JR.
COMPTROLLER

November 13, 2002

TO ALL CITY AGENCIES

ATTACHED IS ADDENDUM NO. 02-04 TO THE 6-109
PREVAILING WAGE SCHEDULE, WHICH COVERS

THE TITLES LOFT AND OFFICE CLEANERS FOR THE
PERIOD JULY 1, 2002, THROUGH DECEMBER 31, 2002.
PLEASE NOTIFY ALL CONTRACTORS OF THESE

CHANGES.

VERY TRULY YOURS,

WILLIAM HELFMAN

BUREAU OF LABOR LAW
DIRECTOR OF CLASSIFICATIONS
AND DETERMINATIONS



OFFICE OF THE COMPTROLLER, CITY OF NEW YORK
6-109 SCHEDULE OF PREVAILING WAGES AND SUPPLEMENTAL BENEFITS
ADDENDUM NO. 02-04 LOFT AND OFFICE CLEANERS - NEW HIRES

EFFECTIVE PERIOD JULY 1, 2002 THROUGH DECEMBER 31, 2002

CLASSIFICATION:

LOFT CLEANING

LOFT BUILDING CLASS "A": (Over 280,000 square feet gross area)

Title Wage Rate per Hour
Cleaner/Porter, (Elevator Operator) $17.42
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.
* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEE: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A
STARTING RATE OF EIGHTY (80%) OF THE HOURLY RATE
PUBLISHED ABOVE. UPON COMPLETION OF THIRTY (30) MONTHS
OF EMPLOYMENT, THE NEW HIRE SHALL BE PAID THE FULL WAGE
RATE.

NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $2.96
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE.

Continued on following page —

Effective period July 1, 2002 through June 30, 2003



Office of the Comptroller, City of New York

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS

IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT

AS A VACATION RELIEF).

CLASSIFICATION: LOFT CLEANING

LOFT BUILDING CLASS "B": (Over 120,000 and Less than 280,000
square feet gross area)

Title Wage Rate per Hour
Cleaner/Porter, (Elevator Operator) $17.37
Effective January 1, 2003 $17.92

SUPPLEMENTAL BENEFIT RATE PERHOUR: $ 4.24
Effective January 1, 2003 $ 4.52

PAID HOLIDAYS: (2, 3*, 5, 7#, 8,9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.
* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:

Less than six months of work - no vacation.

Six months of work but less than one year of work - three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave
paid in the succeeding January, one full
days pay or each unused sick day.

Continued on following page —

Effective period July 1, 2002 through June 30, 2003



Office of the Comptroller, City of New York

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEE: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE. .
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE RATE.

NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 2.96
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: LOFT CLEANING

LOFT BUILDING CLASS "C": (Less than 120,000 square feet
gross area)

Title Wage Rate per Hour

Cleaner/Porter, (Elevator Operator) $17.33

Effective January 1, 2003 $17.88
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 4.52

PAID HOLIDAYS: (2, 3*, 5, 7#, 8,9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.

* may be exchanged for Yom Kippur or a personal day

# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

Continued on following page —
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VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave
paid in the succeeding January, one full
days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEE: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A

STARTING RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED
ABOVE. UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT,
THE NEW HIRE SHALL BE PAID THE FULL WAGE RATE.

NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 2.96
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

(Local #32 B/J)

Effective period July 1, 2002 through June 30, 2003
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CLASSIFICATION: OFFICE CLEANING
OFFICE BUILDING CLASS "A": (Over 280,000 square
feet gross area)

Title Wage Rate per Hour
Cleaner/Porter, (Elevator Operator) $17.45
Effective January 1, 2003 $18.00

SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 4.52

PAID HOLIDAYS: (2, 3*,5, 7#, 8,9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.

* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEE: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE RATE.

NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $2.96

Continued on following page -
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UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "B": (Over 120,000 and less
than 280,000 square feet gross area)

Title Wage Rate per Hour

Cleaner/Porter, (Elevator Operator) $17.42

Effective January 1, 2003 $17.97
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 4.52

PAID HOLIDAYS: (2, 3*,5, 7#, 8,9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend

* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

Continued on following page -
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NEW EMPLOYEE: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE RATE.

NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $2.96
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "C": (Less than 120,000 square feet
gross area)

Title Wage Rate per Hour

Cleaner/Porter, (Elevator Operator) $17.37

Effective January 1, 2003 $17.92
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 4.52

PAID HOLIDAYS: (2, 3*,5, 7#, 8,9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.
* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

Continued on following page -
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SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE RATE.

NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 2.96
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

(Local #32 B/J)

Effective period July 1, 2002 through June 30, 2003



THE CITY OF NEW YORK ,

OFFICE OF THE COMPTROLLER PAX NUMBER: (317) Gu-674y
1 CENTRE STREET ROOM 629

NEW YORK, N.Y. 10007-2341

Bureau of Labor Law WILLIAM C. THOMPSON, JR.
COMPTROLLER

July 23, 2002

TO ALL CITY AGENCIES

ATTACHED IS ADDENDUM NO. 02-03 TO THE 6-109
PREVAILING WAGE SCHEDULE, WHICH COVERS

THE TITLES LOFT AND OFFICE CLEANERS FOR THE
PERIOD JULY 1, 2002, THROUGH DECEMBER 31, 2002.
PLEASE NOTIFY ALL CONTRACTORS OF THESE

CHANGES.

VERY TRULY YOURS,

WILLIAM HELFMAN
ACTING DIRECTOR
BUREAU OF LABOR LAW



OFFICE OF THE COMPTROLLER, CITY OF NEW YORK
6-109 SCHEDULE OF PREVAILING WAGES AND SUPPLEMENTAL BENEFITS
ADDENDUM NO. 02-03 LOFT, OFFICE AND RESIDENTIAL CLEANERS

EFFECTIVE PERIOD JULY 1, 2002 THROUGH DECEMBER 31, 2002

CLASSIFICATION:

LOFT CLEANING

LOFT BUILDING CLASS "A": (Over 280,000 square feet gross area)

Title Wage Rate per Hour
Cleaner/Porter, (Elevator Operator) $17.42
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.
*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A
STARTING RATE OF EIGHTY (80%) OF THE HOURLY RATE
PUBLISHED ABOVE. UPON COMPLETION OF THIRTY (30) MONTHS
OF EMPLOYMENT, THE NEW HIRE SHALL BE PAID THE FULL WAGE
AND SUPPLEMENTAL BENEFIT RATE.

NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 3.23
EFFECTIVE JANUARY 1, 2003 $ 3.47

Continued on following page —
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Office of the Comptroller, City of New York

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED
EMPLOYEE (“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED
IN THE NEW YORK CITY BUILDING INDUSTRY (“INDUSTRY”) AS
OF FEBRUARY 3, 1996. “EXPERIENCED EMPLOYEE” SHALL BE
DEFINED AS A PERSON WHO HAS WORKED FOR THIRTY

(30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS
IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: LOFT CLEANING

LOFT BUILDING CLASS "B": (Over 120,000 and Less than 280,000
square feet gross area)

Title Wage Rate per Hour
Cleaner/Porter, (Elevator Operator) $17.37
Effective January 1, 2003 $17.92

SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 452

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.
*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’'s Day

VACATION:

Less than six months of work - no vacation.

Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave
paid in the succeeding January, one full
days pay or each unused sick day.

Continued on following page —

Effective period July 1, 2002 through June 30, 2003



Office of the Comptroller, City of New York

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE. .
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE AND SUPPLEMENTAL
BENEFIT RATE.

NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 3.23
EFFECTIVE JANUARY 1, 2003 $3.47

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE") WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: LOFT CLEANING

LOFT BUILDING CLASS "C": (Less than 120,000 square feet
gross area)

Title Wage Rate per Hour

Cleaner/Porter, (Elevator Operator) $17.33

Effective January 1, 2003 $17.88
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 4.52

PAID HOLIDAYS: (2, 3%, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.

*may be exchanged for Yom Kippur or a personal day

# may be exchanged for Lincoln’s birthday and/or Veteran’'s Day

Continued on following page —
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VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave
paid in the succeeding January, one full
days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE AND SUPPLEMENTAL
BENEFIT

RATE.

NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 3.23
EFFECTIVE JANUARY 1, 2003 $ 3.47

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

(Local #32 B/J)

Effective period July 1, 2002 through June 30, 2003
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CLASSIFICATION: OFFICE CLEANING
OFFICE BUILDING CLASS "A": (Over 280,000 square
feet gross area)

Title Wage Rate per Hour
Cleaner/Porter, (Elevator Operator) $17.45
Effective January 1, 2003 $18.00

SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 452

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.

*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE AND SUPPLEMENTAL
BENEFIT RATE.

NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 3.23
EFFECTIVE JANUARY 1, 2003 $ 3.47

Continued on following page -
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THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "B": (Over 120,000 and less
than 280,000 square feet gross area)

Title Wage Rate per Hour

Cleaner/Porter, (Elevator Operator) $17.42

Effective January 1, 2003 $17.97
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 4.52

PAID HOLIDAYS: (2, 3%, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend

*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’'s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

Continued on following page -
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NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE AND SUPPLEMENTAL
BENEFIT RATE.

NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 3.23
EFFECTIVE JANUARY 1, 2003 $3.47

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "C": (Less than 120,000 square feet
gross area)

Title Wage Rate per Hour

Cleaner/Porter, (Elevator Operator) $17.37

Effective January 1, 2003 $17.92
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
Effective January 1, 2003 $ 452

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.
*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’'s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

Continued on following page -

Effective period July 1, 2002 through June 30, 2003
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SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.
UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE
NEW HIRE SHALL BE PAID THE FULL WAGE AND SUPPLEMENTAL
BENEFIT

RATE.

NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 3.23
EFFECTIVE JANUARY 1, 2003 $ 3.47

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

(Local #32 B/J)

Effective period July 1, 2002 through June 30, 2003



Bureau of Labor Law

THE CITY OF NEW YORK TELEPHONE: (212) 669-4437
OFFICE OF THE COMPTROLLER FAX NUMBER: (212) 669-8747
1 CENTRE STREET ROOM 629
NEW YORK, N.Y. 10007-2341

WILLIAM C. THOMPSON, JR.
COMPTROLLER

June 20, 2002

TO ALL CITY AGENCIES

ATTACHED IS ADDENDUM NO. 02-02 TO THE 6-109
PREVAILING WAGE SCHEDULE, COVERING THE

TITLES OF LOFT & OFFICE CLEANERS,

EXTERMINATORS, SECURITY GUARDS AND WINDOW
CLEANERS FOR THE PERIOD JULY 1, 2002, THROUGH
DECEMBER 31, 2002. PLEASE NOTIFY ALL CONTRACTORS

OF THESE CHANGES.

VERY TRULY YOURS,

WILLIAM HELFMAN
ACTING DIRECTOR
BUREAU OF LABOR LAW




OFFICE OF THE COMPTROLLER, CITY OF NEW YORK
6-109 SCHEDULE OF PREVAILING WAGES AND SUPPLEMENTAL BENEFITS

ADDENDUM NO. 02-02, LOFT & OFFICE CLEANING, EXTERMINATORS,
SECURITY GUARDS, AND WINDOW CLEANERS.

EFFECTIVE PERIOD JULY 1, 2002 THROUGH DECEMBER 31, 2002

CLASSIFICATION:

LOFT CLEANING

LOFT BUILDING CLASS "A": (Over 280,000 square feet gross area)

Title Wage Rate per Hour
Cleaner/Porter $17.42
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.

*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work -three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding January, one
full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

Continued on following page —

Effective period July 1, 2002 through December 31, 2002
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NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW
HIRE EMPLOYED IN THE PORTER/CLEANER TITLE, MAY

BE PAID A STARTING RATE OF EIGHTY (80%) OF THE HOURLY
RATE PUBLISHED ABOVE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED
EMPLOYEE (“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED
IN THE NEW YORK CITY BUILDING INDUSTRY (“INDUSTRY”) AS
OF FEBRUARY 3, 1996. “EXPERIENCED EMPLOYEE" SHALL

BE DEFINED AS A PERSON WHO HAS WORKED FOR THIRTY

(30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS
IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT
AS A VACATION RELIEF).

CLASSIFICATION: LOFT CLEANING

LOFT BUILDING CLASS "B": (Over 120,000 and Less than 280,000
square feet gross area)

Title Wage Rate per Hour

Cleaner/Porter $17.37

SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3%, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.

* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

VACATION:

Less than six months of work - no vacation.

Six months of work but less than one year of work - three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work -three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

Continued on following page —

Effective period July 1, 2002 through December 31, 2002
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SICK LEAVE:
Ten sick days per year. Unused sick leave
paid in the succeeding January, one full
days pay or each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED IN THE
PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY (80%) OF THE
HOURLY RATE PUBLISHED ABOVE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE (*EXPERIENCED
EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK CITY BUILDING INDUSTRY
(“INDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERIENCED EMPLOYEE” SHALL BE DEFINED
AS A PERSON WHO HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE
24 MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT AS A
VACATION RELIEF).

CLASSIFICATION: LOFT CLEANING

LOFT BUILDING CLASS "C": (Less than 120,000 square feet
gross area)

Title Wage Rate per Hour
Cleaner/Porter $17.33
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.

*may be exchanged for Yom Kippur or a personal day

# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

Continued on following page —

Effective period July 1, 2002 through December 31, 2002
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VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work -three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work -three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave
paid in the succeeding January, one full
days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED IN THE
PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY (80%) OF
THE HOURLY RATE PUBLISHED ABOVE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK CITY
BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERIENCED
EMPLOYEE"” SHALL BE DEFINED AS A PERSON WHO HAS WORKED FOR THIRTY
(30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS IMMEDIATELY PRECEDING
HIRING (EXCLUDING EMPLOYMENT AS A VACATION RELIEF).

(Local #32 B/J)
CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "A": (Over 280,000 square
feet gross area)

Title Wage Rate per Hour

Cleaner/Porter $17.45
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.

* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

Continued on following page

Effective period July 1, 2002 through December 31, 2002
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VACATION:

Less than six months of work - no vacation.

Six months of work but less than one year of work -three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work -three weeks.
15 years of work but less than 25 years of work - four weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding January,
one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED IN THE
PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY (80%) OF
THE HOURLY RATE PUBLISHED ABOVE. THIS PROVISION SHALL NOT APPLY TO
ANY EXPERIENCED EMPLOYEE (“EXPERIENCED EMPLOYEE”) WHO WAS
EMPLOYED IN THE NEW YORK CITY BUILDING INDUSTRY (“INDUSTRY"”) AS OF
FEBRUARY 3, 1996. “EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON
WHO HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24
MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT AS A
VACATION RELIEF).

CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "B": (Over 120,000 and less
than 280,000 square feet gross area)

Title Wage Rate per Hour
Cleaner/Porter $17.42
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend

*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

Continued on following page -
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VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work -three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work -three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding January,
one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED IN THE
PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY (80%) OF
THE HOURLY RATE PUBLISHED ABOVE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(*EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK CITY
BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERIENCED
EMPLOYEE"” SHALL BE DEFINED AS A PERSON WHO HAS WORKED FOR THIRTY
(30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS IMMEDIATELY PRECEDING
HIRING (EXCLUDING EMPLOYMENT AS A VACATION RELIEF).

CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "C": (Less than 120,000 square feet
gross area)

Title Wage Rate per Hour
Cleaner/Porter $17.37
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal
day) see holiday legend.

* may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’s Day

Continued on following page -

Effective period July 1, 2002 through December 31, 2002
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VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work -three days.
One year of work but less than five years of work -two weeks.
Five years of work but less than 15 years of work -three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding January,
one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED IN THE
PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY (80%) OF
THE HOURLY RATE PUBLISHED ABOVE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK CITY
BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERIENCED
EMPLOYEE"” SHALL BE DEFINED AS A PERSON WHO HAS WORKED FOR THIRTY
(30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS IMMEDIATELY PRECEDING
HIRING (EXCLUDING EMPLOYMENT AS A VACATION RELIEF).

(Local #32 B/J)

CLASSIFICATION: EXTERMINATOR

WAGE RATE PER HOUR: $16.14

SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.08

OVERTIME: (2, 8) If an employee works six (6) consecutive days the 6" day is paid at
time and one half. (See overtime legend).

Paid Holidays: (2, 5, 8, 9, 10, 11, 16, 20) Plus employee’s birthday and two (2)
additional holidays as floating holidays and one (1) additional day either for Martin
Luther King’s Birthday or Yom Kippur. (See holiday legend).

Continued on following page -
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Regular Work Day is 8:00 a.m. - 5:00 p.m. or 7:00 a.m. — 4:00 p.m. with one hour
off for lunch. A second shift may be instituted from 10:00 a.m. to 9:00 p.m. and paid
an additional twelve dollars ($12.00) per week.

The Reqgular Work Week of day workers shall consist of forty (40) hours in any five (5)
consecutive days Monday through Saturday, with two (2) consecutive days off. If a
day worker works a split week by working one (1) or more days and one (1) or more
nights, time and one half shall be paid for each night's work.

Shift Rate: The regular workweek of night workers shall consist of five (5)
consecutive nights totaling forty (40) hours. Any employee required to work between
5:00 p.m. and 7:00 a.m. for any given eight (8) hours consecutively shall receive an
additional forty ($.40) cents per hour above the employees’ regular straight time
hourly rate. A night worker required to work on Saturday night shall be paid at time
one half regardless of the number of nights the employee has worked during his
regular workweek.

Vacation: All employees hired before February 1, 2001 shall be entitled to paid
vacations as follows:

During the employees first 52 weeks of employment..................... 1 week 5 days
During the employees second 52 weeks of employment............ 2 weeks 10 days
After (B) years employment..........ooiiiiiiiii i 3 weeks 15 days
After (15) years employment.........cooiiiiiiiii i 4 weeks 20 days
After (21) years employment..........ccooiiiiiii i, 21 working days
After (22) years employment..........oo v e, 22 working days
After (23) years employment..........coooiiiiiiiii i, 23 working days
After (24) years employment..........cooooiiiiii i 24 working days
After (25) years employment..........cooooiiiiiiiii e, 5 weeks 25 days

Employees hired on or after February 1, 2001 shall receive the following vacation
benefits:

VACATION:

Less than six months of work

During the first (52) weeks of employment................cocooiiieinnen. 1 week 5 days
During the second (52) weeks of employment and thereafter...... 2 weeks 10 days
After ten (10) years of employment.............ccocoiiiiii i, 3 weeks 15 days
Sick Leave:

Ten (10) paid sick days in each calendar year after one year of service. Unused sick
leave paid in cash in January of each calendar year.

(Local 32 B/J)

Effective period July 1, 2002 through December 31, 2002
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CLASSIFICATION: SECURITY
Supplemental
Wage Rate Benefit Rate
Title Per Hour Per Hour
Security Guard (Unarmed) $ 8.75 $ .94
Security Guard (Armed) $ 15.00 $1.57

OVERTIME: (2) see overtime legend

CLASSIFICATION: WINDOW CLEANER

TITLE WAGE RATE PER HOUR
Window Cleaner $20.55

Power Operated Scaffolds,
Manual Scaffolds, and
Boatswain Chairs $22.18

SUPPLEMENTAL BENEFIT RATE PER HOUR: $5.16

PAID HOLIDAYS: (2, 3,5, 7, 8,9, 10, 11, 16, 17, 20, plus one personal day)
see holiday legend.

VACATION:
After seven months but less than one year of service - one week.
One year but less than five years of service- two weeks.
Five years of service but less than 15 years of service- three weeks.
15 years of service but less than 25 years of service- four weeks.
21 years - 21 days.
22 years - 22 days.
23 years - 23 days.
24 years - 24 days.
25 years or more of service - five weeks.
Plus one day per year for medical visit

SICK LEAVE:
Ten days after one year worked. Unused sick days to be paid in cash. An
employee who is entitled to and receive a payment of 10 days of unused sick
days shall also receive a hundred dollar bonus.

OVERTIME: (2, 5, 8, 12 plus the days pay) see overtime legend

Local 32 B/J)

Effective period July 1, 2002 through December 31, 2002
10



THE CITY OF NEW YORK ,

OFFICE OF THE COMPTROLLER PAX NUMBER: (317) Gu-674y
1 CENTRE STREET ROOM 629

NEW YORK, N.Y. 10007-2341

Bureau of Labor Law WILLIAM C. THOMPSON, JR.
COMPTROLLER

May 31, 2002

TO ALL CITY AGENCIES

ATTACHED IS ADDENDUM NO. 02-01 TO THE 6-109
PREVAILING WAGE SCHEDULE, WHICH COVERS

THE TITLES LOFT AND OFFICE BUILDING PORTER
/ICLEANER FOR THE PERIOD MAY 31, 2002, THROUGH
JUNE 30, 2002. PLEASE NOTIFY ALL CONTRACTORS

OF THESE CHANGES.

VERY TRULY YOURS,

IRA H. MARGULIS, CHIEF
BUREAU OF LABOR LAW



OFFICE OF THE COMPTROLLER, CITY OF NEW YORK
6-109 SCHEDULE OF PREVAILING WAGES AND SUPPLEMENTAL BENEFITS
ADDENDUM NO. 02-01, LOFT PORTER CLEANERS

EFFECTIVE PERIOD MAY 31, 2002 THROUGH DECEMBER 31, 2002

CLASSIFICATION:

LOFT CLEANING

LOFT BUILDING CLASS "A ": (Over 280,000 square feet gross area)

Title Wage Rate per Hour

Porter/Cleaner $17.42
SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.24

LOFT BUILDING CLASS "B": (Between 120,000 and 280,000 square feet
gross area)

Title Wage Rate per Hour

Porter/Cleaner $17.37
SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.24

LOFT BUILDING CLASS "C": (Less than 120,000 square feet gross area)

Title Wage Rate per Hour

Porter/Cleaner $17.33
SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.
*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’'s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.

Continued on following page —

Effective period May 31, 2002 through June 30, 2002
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VACATION CONT'D

Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

THIS CLASSIFICATION IS SUBJECT TO NEW YORK STATE LABOR LAW SECTION
230 ET SEQ.

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED IN
THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY
(80%) OF THE HOURLY RATE PUBLISHED ABOVE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK CITY
BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERIENCED
EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO HAS WORKED FOR
THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS IMMEDIATELY
PRECEDING HIRING (EXCLUDING EMPLOYMENT AS A VACATION RELIEF).

(Local #32 B/J)
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CLASSIFICATION: OFFICE CLEANING

OFFICE BUILDING CLASS "A": (Over 280,000 square feet gross area)

Title Wage Rate per Hour

Porter/Cleaner $17.45
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.24
OFFICE BUILDING CLASS "B": (Between 120,000 and 280,000 square feet

gross area)
Title Wage Rate per Hour

Porter/Cleaner $17.42

SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.24

OFFICE BUILDING CLASS "C": (Less than 120,000 square feet gross area)

Title Wage Rate per Hour

Porter/Cleaner $17.37

SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.24

PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one
personal day) see holiday legend.
*may be exchanged for Yom Kippur or a personal day
# may be exchanged for Lincoln’s birthday and/or Veteran’'s Day

VACATION:
Less than six months of work - no vacation.
Six months of work but less than one year of work - three days.
One year of work but less than five years of work - two weeks.

Continued on following page —
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VACATION CONT'D

Five years of work but less than 15 years of work - three weeks.
15 years of work but less than 25 years of work - four weeks.
25 years or more of work - five weeks.

SICK LEAVE:
Ten sick days per year. Unused sick leave paid in the succeeding
January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtime legend

THIS CLASSIFICATION IS SUBJECT TO NEW YORK STATE LABOR LAW SECTION
230 ET SEQ.

NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED IN
THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY
(80%) OF THE HOURLY RATE PUBLISHED ABOVE.

THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE
(“EXPERIENCED EMPLOYEE") WHO WAS EMPLOYED IN THE NEW YORK CITY
BUILDING INDUSTRY (*INDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERIENCED
EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO HAS WORKED FOR
THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS IMMEDIATELY
PRECEDING HIRING (EXCLUDING EMPLOYMENT AS A VACATION RELIEF).

(Local #32 B/J)



OFFI CE OF THE COVPTROLLER CI TY OF NEW YORK 1

TH' S SCHEDULE OF PREVAI LI NG WAGES MJUST BE POSTED AT THE PUBLI C WORK
SI TE PURSUANT TO NEW YORK CI TY ADM NI STRATI VE CODE § 6-109.

SECURI TY, TEMPCORARY( CLERI CAL), CLEAN NG
AND FOOD SERVI CE EMPLOYEES.

PURSUANT TO NYC ADM NI STRATI VE CCDE § 6-109, THE COWPTROLLER COF
THE A TY O NEW YORK HAS PROMULGATED TH S SCHEDULE OF PREVAI LI NG WAGES
FOR SECURITY, TEMPORARY (CLERICAL), CLEANING AND FOOD SERVICE
EMPLOYEES ENGAGED ON PUBLI C WORK CONTRACTS IN EXCESS OF THE SMALL
PURCHASE LIM T SET BY THE PROCUREMENT POLI CY BOARD. THE PREVAI LI NG
RATE SCHEDULE AS PROMULGATED BY THE COWPTROLLER, MJST, | N COVPLI ANCE
WTH LAW BE ANNEXED TO AND FORM PART OF THE CONTRACT.

PURSUANT TO ARTI CLE 9, 8 230 ET SEQ OF THE NEW YORK STATE LABCR
LAW SECURI TY AND CLEANI NG SERVI CE EMPLOYEES EMPLOYED UNDER A PUBLI C
BUI LDI NG SERVI CE CONTRACT | N EXCESS OF $1,500.00, MJST RECElI VE NOT
LESS THAN THE PREVAI LI NG RATE OF WAGE AND SUPPLEMENTAL BENEFI TS FOR
THE CLASSI FI CATION OF WORK PERFORMED. VWHERE THERE |S A CONFLI CT
BETVEEN NEW YORK CI TY ADM NI STRATI VE CODE § 6-109 AND NEW YORK STATE
LABOR LAW § 230 THE PROVI SIONS OF § 230 ET SEQ SHALL CONTRCL.

THE APPROPRI ATE SCHEDULE OF PREVAI LI NG WAGES MUST BE POSTED AT
ALL PUBLIC WORK SI TES PURSUANT TO NYC ADM NI STRATI VE CODE § 6-109
SUBSECTI ON D.

TH'S SCHEDULE | S APPLI CABLE FOR WORK PERFORVED FROM JANUARY 1,
2002 THROQUGH DECEMBER 31, 2002, UNLESS OTHERW SE NOTED. YOU WLL BE
NOTI FI ED OF ANY CHANGES TO THI S SCHEDULE BY ADDENDA PUBLI SHED | N THE
C TY RECORD. SCHEDULES FOR FUTURE ONE YEAR PERI ODS W LL BE PUBLI SHED
ANNUALLY IN THE G TY RECORD ON OR ABQUT JANUARY 1ST OF EACH SUCCEEDI NG
YEAR.

THE WAGE RATES PUBLI SHED IN TH S SCHEDULE MAY NOT | NCLUDE ALL
HOURLY WAGE CALCULATI ONS FOR OVERTI ME, SHI FT DI FFERENTI AL, HOLI DAY,
SATURDAY, SUNDAY OR OTHER PREM UM TI ME WORK.  SIM LARLY, TH S SCHEDULE
DOES NOT SET FORTH EVERY PREVAI LI NG PRACTI CE W TH VWH CH EMPLOYERS MUST
COWPLY. HOWNEVER, ALL SUCH UNPUBLI SHED RATES ARE NONETHELESS PART OF
THE EMPLOYER S PREVAI LI NG WAGE RATE OBLI GATI ON.

ANSWERS TO QUESTI ONS CONCERNI NG THE APPLI CATI ON OF PREM UM RATES
AND OR PREVAI LI NG TRADE PRACTICES MAY BE FOUND IN THE COLLECTI VE
BARGAI NI NG AGREEMENTS OF THE PREVAI LI NG UNI ON. SUCH AGREEMENTS ARE
AVAI LABLE FOR | NSPECTI ON BY APPA NTMENT. REQUESTS FOR APPO NTMENTS NAY
BE MADE BY CALLING (212) 669-4437, MONDAY THROUGH FRI DAY BETWEEN THE
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HOURS OF 9 AM TOS5 P.M ALL OTHER | NQUI RI ES CONCERNI NG COVPLI ANCE
WTH TH S LAW SHOULD BE DI RECTED TGO, BUREAU OF LABOR LAW ATTENTI ON:
THOVAS NCDELL, OFFI CE OF THE COWTROLLER, 1 CENTRE STREET, ROOM 629,
NEW YORK, N.Y. 10007; FAX (212) 669-8747.

CONTRACTORS ARE SOLELY RESPONSI BLE FOR NAI NTAI NI NG ORI G NAL
PAYROLL RECORDS VWHI CH DELI NEATE, AMONG OTHER THI NGS, THE HOURS EACH
EMPLOYEE WORKED WTH N A G VEN CLASSI FI CATI ON.  CONTRACTORS USI NG RATES
AND/ OR CLASSI FI CATI ONS NOT PROMULGATED BY THE COMPTROLLER DO SO AT
THEIR OMN RI SK.  ADDI TI ONALLY, PRI OR TO BI D, AGENCY CHI EF CONTRACT
OFFI CERS MUST CONTACT THE BUREAU OF LABCR LAWWHEN THE NEED ARl SES FOR
A WORK CLASSI FI CATI ON NOT PUBLI SHED I N TH S SCHEDULE.

PREVAI LI NG RATE SCHEDULE | NFORMATI ON

THE | NFORMATION LISTED BELOW IS INTENDED TO ASSIST YOQU IN
MEETI NG YOUR PREVAI LI NG WAGE RATE OBLI GATI ON. COVERED WORKERS: ANY AND
ALL I NDI VI DUALS WHO ARE ENGAGED, EMPLOYED OR OTHERW SE OCCUPI ED AS
SECURI TY, TEMPCORARY (CLERI CAL), CLEANI NG AND FOOD SERVI CE EMPLOYEES
ON THE PUBLI C WORK SI TE.

CONTRACTORS ARE ADVI SED TO REVI EW THE APPLI CABLE COLLECTI VE
BARGAI NI NG AGREEMENTS AND THE COVPTROLLER S PREVAI LI NG RATE SCHEDULE
BEFORE BI DDI NG ON PUBLI C WORK.  ANY PREVAI LI NG WAGE RATE ERRCR MADE
BY THE CONTRACTI NG AGENCY | N THE CONTRACT DOCUMENTS W LL NOT PRECLUDE
A FI NDI NG AGAI NST THE CONTRACTOR OF PREVAI LI NG WAGE VI OLATI ON.

TH' S SCHEDULE SETS FORTH THE PREVAI LI NG WAGE RATES REQUI RED TO
BE ANNEXED TO AND FORM PART OF THE CONTRACT SPECI FI CATI ONS FOR NEW
YORK CI' TY PUBLI C WORK PURSUANT TO NEW YORK CI TY ADM NI STRATI VE CODE
§ 6-1009. HOANEVER, ONLY THE PREVAILING RATES FOR THE SPECIFIC
SECURI TY, TEMPCRARY (CLERI CAL), CLEANI NG AND FOCD SERVI CE EMPLOYEE OR
CLASSI FI CATI ON ANTI Cl PATED BY THE CONTRACTI NG AGENCY TO BE UTI LI ZED
UPON SUCH PUBLI C WORK NEED BE ANNEXED TO THE CONTRACT.

THE ATTACHED SCHEDULE OF WAGES ARE THE PREVAI LI NG RATES AND THE
CONTRACTOR ENGAGED IN PUBLI C WORK | S OBLI GATED TO PAY EACH SECURI TY,
TEMPORARY( CLERI CAL), CLEANI NG AND FOOD SERVI CE WORKER NOT LESS THAN
THE RATES SPECIFIED IN TH S SCHEDULE FOR THE TRADE OR OCCUPATI ON
UTI LI ZED UPON SUCH PUBLI C WORK.

THOVAS C. NODELL
BUREAU OF LABOR LAW

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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HOLI DAY LEGEND

The following is an explanation of the code(s) in the HOLI DAY section of each

classification contained in this prevailing rate schedule. The Holidays as |isted
bel ow are to be paid at the wage rates at which the enployee is nornmally classified.

NN AN AN AN AN A AN
~

(18)
(19)
(20)
(21)
(22)
(23)

None

New Years Day

Martin Luther King Jr. Day
Li ncol n’ s Birthday

Washi ngton’ s Birt hday

Presi dent’s Day

Good Fri day

Menori al Day

I ndependence Day

Labor Day

Col unbus Day

El ecti on Day

Presidential Election Day
1/2 day on Presidential Election Day
Vet eran’ s Day

Thanksgi vi ng Day

Day after Thanksgi ving

Day Before Chri stnas

1/2 day before Christnas Day
Chri st mas Day

Day before New Year's Day
1/2 day before New Year’'s Day
Enpl oyee' s Birthday

OVERTI ME_LEGEND

The following is an explanation of the code(s) listed in the OVERTI ME section

of each classification contained in this prevailing rate schedul e. Addi ti onal
requirenents may also be listed in the OVERTI ME secti on.

NN AN AN AN AN A AN
~

Time and one half the regular rate after a 7 hour day.

Time and one half the regular rate after an 8 hour day.

Double tinme the regular rate after a 7 hour day.

Double tinme the regular rate after an 8 hour day.

Time and one half the regular rate for Saturday.

Double tinme the regular tine rate for Saturday.

Time and one half the regular rate for Sunday.

Doubl e tinme the regular rate for Sunday.

Saturday may be used as a mmke-up day at straight tine when a day is
| ost during that week to inclenent weather.

Sat urday and Sunday nay be used as a nmke-up day at straight tinme when a day
is lost during that week due to inclenent weather

Regul ar straight time rate for work on a paid holiday.

Time and one half the regular rate for work on a paid holiday.

Double tine the regular rate for work on a paid holiday.

NOTE: Benefits are paid for EACH HOUR WORKED unl ess ot herw se not ed.

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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CLASSI FI CATI ON:

LOFT CLEANI NG

LOFT BU LDING CLASS "A ": (Over 280,000 square feet gross area)
Title Wage Rate per Hour
Porter/ d eaner $16. 89
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 4.00

LOFT BUI LDI NG CLASS "B": (Between 120,000 and 280, 000 square feet
gross area)

Title Wage Rate per Hour
Porter/ Cl eaner $16. 84
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 4.00

LOFT BUI LDI NG CLASS "C': (Less than 120,000 square feet gross area)
Title Wage Rate per Hour
Porter/ Cl eaner $16. 80
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 4.00

NEW EMPLOYEES: EFFECTI VE FEBRUARY 4, 1996, A NEW H RE EMPLOYED
IN THE PORTER/ CLEANER TI TLE, MAY BE PAID A STARTI NG RATE OF EI GHTY
(80% OF THE HOURLY RATE PUBLI SHED ABOVE.

TH'S PROVI SION SHALL NOT APPLY TO ANY EXPERI ENCED EMPLOYEE
(“EXPERI ENCED EMPLOYEE’) WHO WAS EMPLOYED IN THE NEW YORK CITY
BUI LDI NG | NDUSTRY (“I NDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERI ENCED
EMPLOYEE”™ SHALL BE DEFI NED AS A PERSON WHO HAS WORKED FOR THI RTY (30)
DAYS IN THE “INDUSTRY” W TH N THE 24 MONTHS | MMEDI ATELY PRECEDI NG
H RI NG ( EXCLUDI NG EMPLOYMENT AS A VACATI ON RELI EF) .

THESE CLASSI FI CATI ONS | NCLUDE, BUT ARE NOT LIM TED TGO CLEANI NG
AND DI SI NFECTI NG OF CURTAINS, RUGS, AND DRAPES, JAN TORI AL AND
CUSTODI AL SERVI CES (OTHER THAN SCHOCOL CUSTCDI AN), WASHI NG AND WAXI NG
FLOCRS.
ADDI TI ONAL SUPPLEMENTAL BENEFI TS FOR ALL CLASSES OF LOFT CLEANERS:

PAI D HOLI DAYS: (2, 3*, 5, 7# , 8, 9, 10, 11, 16, 17#, 20, plus
t he enpl oyees birthday) see holiday |egend

conti nued on follow ng page -

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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* may be exchanged for Yom Ki ppur or a personal day
# may be exchanged for Lincoln's birthday and/or Veteran' s Day

VACATI ON:

Less than six nonths of work - no vacation.

Si x nmonths of work but |ess than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three
weeks.

15 years of work but |ess than 25 years of work - four weeks.

25 years or nore of work - five weeks.

S| CK LEAVE:

Ten sick days per year. Unused sick |eave paid in the
succeedi ng January, one full days pay for each unused sick day.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtine
| egend

THIS CLASSIFI CATION IS SUBJECT TO NEW YORK STATE LABOR LAW
SECTI ON 230 ET SEQ

(Local 32B/J)

CLASSI FI CATI ON: OFFI CE CLEANI NG

OFFI CE BUI LDI NG CLASS "A"': (Over 280,000 square feet gross area)

Title Wage Rate per Hour
Porter/ C eaner $16. 92
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 4.00

OFFI CE BUI LDI NG CLASS "B": (Between 120,000 and 280, 000 square feet
gross area)

Title Wage Rate per Hour
Porter/ Cl eaner $16. 89
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 4.00

conti nued on follow ng page -

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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OFFI CE BUI LDING CLASS "C': (Less than 120,000 square feet gross area)

Title Wage Rate per Hour
Porter/ d eaner $16. 85
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 4.00

NEW EVMPLOYEES: EFFECTI VE FEBRUARY 4, 1996, A NEW H RE EMPLOYED
IN THE PORTER/ CLEANER TI TLE, MAY BE PAID A STARTI NG RATE OF El GHTY
(80% OF THE HOURLY RATE PUBLI SHED ABOVE.

TH'S PROVI SION SHALL NOT APPLY TO ANY EXPERI ENCED EMPLOYEE
(“EXPERI ENCED EMPLOYEE") WHO WAS EMPLOYED IN THE NEW YORK CITY
BUI LDI NG | NDUSTRY (“I NDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERI ENCED
EMPLOYEE" SHALL BE DEFI NED AS A PERSON WHO HAS WORKED FOR THI RTY (30)
DAYS IN THE “INDUSTRY” W TH N THE 24 MONTHS | MMEDI ATELY PRECEDI NG
HI RI NG ( EXCLUDI NG EMPLOYMENT AS A VACATI ON RELI EF) .

THESE CLASSI FI CATI ONS | NCLUDE, BUT ARE NOT LIMTED TGO CLEANI NG
AND DI SI NFECTI NG OF CURTAINS, RUGS, AND DRAPES, JAN TORI AL AND
CUSTODI AL SERVI CES (OTHER THAN SCHOCOL CUSTCDI AN), WASHI NG AND WAXI NG
FLOORS.

ADDI TI ONAL SUPPLEMENTAL BENEFI TS FOR ALL CLASSES OF OFFI CE CLEANERS:

PAI D HOLI DAYS: (2, 3*, 5, 7# , 8, 9, 10, 11, 16, 17#, 20, plus
t he enpl oyees birthday) see holiday |egend
* may be exchanged for Yom Ki ppur or a personal day
# may be exchanged for Lincoln's birthday and/or Veteran' s Day

VACATI ON:

Less than six nonths of work - no vacation.

Si x nmonths of work but |ess than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three
weeks.

15 years of work but |less than 25 years of work - four weeks.

25 years or nore of work - five weeks.

S| CK LEAVE:

Ten sick days per year. Unused sick |eave paid in the
succeedi ng January, one full days pay for each unused sick day.

Conti nued on foll ow ng page -

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtine
| egend

THI S CLASSI FI CATI ON | S SUBJECT TO NEW YORK STATE LABCR LAW SECTI ON 230
ET SEQ

(LOCAL 32B/J)
CLASSI FI CATI ON:

RESI DENTI AL CLEANI NG

Resi dential Building Oass"A": buildings where the assessed val ue of
the Iand and buil ding, based upon the 1935 assessnent, divided by the

nunber of rooms in the building, gives an assessed value of over
$4, 000. 00 a room

Title Wage Rate per Hour
Porter/ d eaner $15. 99
Ef fective April 21, 2002 $16. 52
SUPPLEMENTAL BENEFI T RATE PER HOUR $ 3.98

Resi dential Building Oass"B": buildings where the assessed val ue of
the I and and buil ding, based upon the 1935 assessnent, divided by the
nunber of rooms in the building, gives an assessed value of over
$2, 000. 00 a room and not over $4,000.00 a room

Title Wage Rate per Hour
Porter/ d eaner $15. 93
Ef fective April 21, 2002 $16. 46
SUPPLEMENTAL BENEFI T RATE PER HOUR $ 3.98

Resi dential Building Oass"C': buildings where the assessed val ue of
the Iand and buil ding, based upon the 1935 assessnent, divided by the

nunber of roons in the building, gives an assessed val ue of $2,000.00
or less a room

Title Wage Rate per Hour
Porter/ d eaner $15. 88
Effective April 21, 2002 $16. 40
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 3.98

THI'S CLASSI FI CATION IS SUBJECT TO NEW YORK STATE LABOR LAW
SECTI ON 230 ET SEQ_ ACCORDI NGLY, SUPPLEMENTAL BENEFI TS | N ADDI TI ON
TO THE WAGE RATES SET FORTH ABOVE, MJUST BE PAID OR PROVIDED AS
FOLLOWS: Conti nued on follow ng page -

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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THESE CLASSI FI CATI ONS | NCLUDE, BUT ARE NOT LIM TED TGO CLEANI NG
AND DI SI NFECTI NG OF CURTAINS, RUGS, AND DRAPES, JAN TORI AL AND

CUSTODI AL SERVI CES (OTHER THAN SCHOCOL CUSTCDI AN), WASHI NG AND WAXI NG
FLOORS.

ADDI TI ONAL SUPPLEMENTAL BENEFI TS FOR ALL CLASSES OF RESI DENTI AL
CLEANERS:

PAI D HOLI DAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus
t he enpl oyees birthday) see holiday |egend

* may be exchanged for Yom Ki ppur or a personal day

# may be exchanged for Lincoln's birthday and/or Veteran' s Day

VACATI ON:

Less than six nonths of work - no vacation.

Si x nmonths of work but [ess than one year of work - three days.
One year of work but less than five years of work - two weeks.
Five years of work but less than 15 years of work - three
weeks.

15 years of work but |less than 25 years of work - four weeks.

25 years or nore of work - five weeks.

SI CK LEAVE: After one year of service - 10 days per year.

OVERTIME: (2, 5, 7, 12 in addition to the days pay) see overtine
| egend

TH' S CLASSI FI CATI ON 1S SUBJECT TO NEW YORK STATE LABOR LAW SECTI ON 230
ET SEQ

(Local 32B/J)

CLASSI FI CATI ON: WAGE RATE PER HOUR
EXTERM NATOR $14. 83
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 2.53

TH S CLASSI FI CATI ON 1S SUBJECT TO NEW YORK STATE LABOR LAW SECTI ON 230
ET SEQ

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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CLASSI FI CATI ON:

FOOD SERVI CE EMPLOYEES

SUPPLEMENTAL BENEFI TS
TI TLE WAGE RATE PER HOUR PER HOUR

Cook (Level 1) $18. 56 $ 4.54
(Under supervision perfornms non-supervisory work of noderate
difficulty and responsibility, or supervisory work of ordinary
difficulty and responsibility in the preparation,
di stribution and service of pre-prepared neals, sandw ches, etc.)

Assi stant Cook (Level 1) $11. 88 $ 2.91

Cook (Level 2) $20. 35 $ 4.98
(Under general supervision, perforns non-supervisory work of a
difficult and responsi ble nature, or supervisory work of noderate
difficulty and responsibility in the preparation, distribution,
and service of neals using standard procedures and quantity
reci pes where |l ess than 1200 neal s per day are prepared)

Assi stant Cook (Level 2) $18. 56 $ 4.54

Cook (Level 3) $21. 57 $ 5.28
(Under general supervision, perfornms supervisory work of a
difficult and responsible nature in the preparation,
distribution, and service of neals, using standard procedure and
guantity reci pes where in excess of 1199 neals per day are

pr epar ed)
Assi stant Cook (Level 3) $20. 28 $ 4.96
Ki t chen Hel per $11.51 $ 2.82

Caf et eri a/ Count er
At t endant $11. 88 $ 2.91

OVERTI ME: (2) see overtine | egend

PAI D HOLI DAYS: (1) see holiday | egend

(Local 372; DC 37)

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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CLASSI FI CATI ON:

SECURI TY
Suppl enent al
Wage Rate Benefit Rate
Title Per Hour Per Hour
Security Quard (unarned) $ 8.52¢ $ .94
Security Quard (arned) $ 15. 14~ $ 1.82¢

OVERTI ME: (2) see overtine | egend
HCLI DAYS: (1) see holiday | egend

*Rates expire June 30, 2002 addendumto foll ow

CLASSI FI CATI ON:

TEMPORARY OFFI CE SERVI CES
TI TLE

Secretary (various) WAGE RATE PER HOUR $16. 08
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ .12

OVERTI ME: (2, 5, 7, 12 if worked performed on holiday)
see overtine | egend
PAI D HOLI DAYS: (1) see holiday | egend

Typi st / Wrd Processing Machine Operator / Data Entry Cerk
WAGE RATE PER HOUR: $12. 64
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ . 48

OVERTIME: (2, 5, 7, 12 if work performed on holi day)
see overtine | egend
PAI D HOLI DAYS: (1) see holiday | egend

Clerk (various) WAGE RATE PER HOUR $ 9. 05
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ . 13

OVERTIME: (2, 5, 7, 12 if work performed on holi day)
see overtine | egend
PAI D HOLI DAYS: (1) see holiday | egend

St enogr apher VWAGE RATE PER HOUR $17.06
SUPPLEMENTAL BENEFI T RATE PER HOUR: $ 1. 89

OVERTI ME: (2, see overtine |egend)

PAI D HOLI DAYS: (1) see holiday | egend
Conti nued on foll ow ng page -

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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Cashi er WAGE RATE PER HOUR $10. 07
SUPPLEMVENTAL BENEFI T RATE PER HOUR: $. 99

OVERTI ME: (2, see overtine |egend)
PAI D HOLI DAYS: (1) see holiday | egend

Messenger WAGE RATE PER HOUR $ 9. 47
SUPPLEMVENTAL BENEFI T RATE PER HOUR: $ .50
OVERTIME: (2, 5, 7, 12 if work performed on holi day)
see overtine | egend
PAI D HOLI DAYS: (1) see holiday | egend

CLASSI FI CATI ON:

W NDOW CLEANER

TITLE WAGE RATE PER HOUR
Window Cleaner $19.93

Power Operated Scaffolds,
Manual Scaffolds, and
Boatswain Chairs $21.55

SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.77

PAID HOLIDAYS: (2, 3,5, 7, 8, 9, 10, 11, 16, 17, 20, plus one personal day) see holiday
legend
VACATION:
After seven months but less than one year of service - one week.
One year but less than five years of service- two weeks.
Five years of service but less than 15 years of service- three weeks.
15 years of service but less than 25 years of service- four weeks.
21 years - 21 days.
22 years - 22 days.
23 years - 23 days.
24 years - 24 days.
25 years or more of service - five weeks.
Plus one day per year for medical visit
SICK LEAVE:
Ten days after one year worked. Unused sick days to be paid in cash. An
employee who is entitled to and receive a payment of 10 days of unused sick
days shall also receive a hundred dollar bonus.

OVERTIME: (2, 5, 8, 12 plus the days pay) see overtime legend
(Local No. 2)

Contract expires February 28, 2002 - addendum to follow

EFFECTI VE PERI OD: JANUARY 1, 2002 THROUGH DECEMBER 31, 2002
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