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PaboTtHUKU chepbl 06CcAy)KMUBAHUSA 3AaHUM

3HanTe cBOM npaBa

PaboTHUKKU chepbl 0O6CAY)XMBAHUA 3AaHUN MOTYT
MMeTb NpaBo Ha NOAyYeHUe npeobrapatoLLen
3apnaaTbl U AbFOT, €CAU OHU COCTOAT Ha CAyXbe:

» B yacTHbIX koMNaHusix, paboTaroLMX MO KOHTPaKTY C
NPaBUTENbCTBEHHbIMY areHTcTBaMy ropoaa Hbto-Vlopk, unm

> Y apenpopateneit, nonyyaloLyx HanoroBble CKUAKW No nporpamme
421-a, B 3aaHusx ¢ 50 unm bonee XunbiMin eguHULAMM, KOTOPbIE
Gbinv nocTpoeHbl nocne 2007 T.

> Y apeHgopatenen, coaowmx B apeHay oucHble noMeLLeHns
NPaBUTENLCTBEHHBIM areHTCTBaM ropoaa Hbto-Mopk, unn

> B BusHece, nonyvaioLieM huHaHCOBYO NOAAEPKKY OT NPaBUTENbCTBA
ropoaa Hoto-Mopk.

Hanpumep:

MovyacoBas [ovyacoBble
onnara NbroThl

Ha3sBaHue gomxHoctu

YbopLuyk/BaxTep B 0OMCHOM 30aHUM $25.75% $12.16*

knacca “C”

Onepatop CnyxBbl BEHTUNSLMNA 1

KOHOMLMOHMPOBAHMS B 30aHNM — $41.33 $18.32
[MomoLLHMK

CapoBHUK $18.21 $2.00

MepeBo3unk — OcmcHas mebenb u
obopynosaHue — Bogutenb rpysosuka  $19.10 $5.56
MarnoM rpy3onogbeMHOCTY

OxpaHHuk (Bes opyxus) 0-6 mecsues  $14.80* $5.90*

YGOpLMK OTXOA0B $30.77 $5.56

CraBku genctautenbHbl A0 6/30/19 r., 3a UCKMOYEHNEM UHbIX YKa3aHUil.
*CraBkw npekpalatot gencteue 12/31/18 .

CBsXUTECH C HaMW, ECNIM Bbl OKa3blBaeTe yCryri No 06CyXvBaHWIo 3aaHuil Ans
noapsYMKka npaeuTensCTea ropoaa Hoto-Vopk, aperaonatens, caatLuero
NOMELLEHIE B apeHy NMPaBUTENbCTBEHHOMY areHTCTBY ropona Hoto-Vopk, unn
B13Heca, KOTOpbIil NonyyaeT UHAHCOBYHO NOAAEPXKKY OT ropoaa Heto-/opk, 1 Bbl
cuuTaeTe, YTo Baw pabotogatens He 0becneynBaeT BbINONHEHWE 3TOr0 NpaBa.

BIOPO TPY,OBOI'O MPABA

Odpvic peBr3opa ropopa Hbto-Vopk

(212) 669-4443 (Bce 380HKU 0OCMaHymcsi KOHUAeHUUabHbIMU.)
laborlaw@comptroller.nyc.gov

MOCETUTE HALU CAUT B UHTEPHETE

O3HakoMbTECh C APYrMU Ha3BaHNAMM [JOIKHOCTEN, hopmami
Ans noAayu xanob 1 MHOroi fipyroi HhopmaLmen Ha caiite
comptroller.nyc.gov/wages

PEBU30P I'OPO/IA HhIO-MOPK SCOTT M. STRINGER



http://www.comptroller.nyc.gov/prevailingwage
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Building Service Employees

Know Your Rights

Building service workers may be entitled to

prevailing wages and benefits if they are

employed by:

» Private companies under contract with NYC government agencies

» Landlords receiving 421-a tax abatements in buildings with 50 or more
dwelling units built after 2007

» Landlords leasing office space to NYC government agencies
» Businesses receiving financial assistance from the City of New York

For example:

Hourly Hourly

SR

Office Building Class “C”
Cleaner/Porter

Building HVAC Service
Operator — Fireperson

Landscaper/Groundskeeper $18.21 $2.00

$25.75% $12.16*

$41.33 $18.32

Mover - Office Furniture and

Equipment — Light Truck Driver »19.10 25.56

Security Guard (Unarmed)
0-6 months

Refuse Remover $30.77 $5.56

$14.80* $5.90*

Rates are valid through 6/30/2019, except where noted.
*Rate expires on 12/31/2018.

If you perform building service work for a NYC government contractor, a
landlord that leases to a NYC government agency or a business that
receives financial assistance from the City of New York and you believe
your employer is not complying with the law, contact us.

Bureau of Labor Law
Office of the New York City Comptroller
(212) 669-4443 (All calls will remain confidential)

laborlaw@comptroller.nyc.gov

Visit us online
View other job titles, complaint forms and more information
comptroller.nyc.goviwages
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